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METITION CAMPAIGN IN FULL SWING; 
S STARTLES MACY'S AT ROOSEVELT 


Quick Aid Given Nominations at Mid-Point 
Committee Guides on Rules 


rganizing Drive 


Makes Gains; 


lunteers Help Get Union 


' Autumn with its brisk winds and a return to the normal 
» of life together with the lifting of the recession has 
ght a new spirit to the Macy employees at the Roosevelt 


store. 


' Children are back in school, utility, food, housing and 
portation bills are on their usual keel after the summer 

clothing for the cool to cold months ahead must be 
bished or bought. The fear of joblessness during a re- 
gion is drifting away, sales remain high in the store, for 
ied couples the improving job and salary status of one 
p lessened the pressure on both, but the cost of living con- 
high. All of this has partly caused the Roosevelt Field 
pyees to take a “new look” at their jobs. 


fatever the exact cause, the 
izing drive by Local 1-S has 
bd forward, according to Ben 
fy, union organizer in Mine- 
; An accelerated drive by the 
, stimulated by the enthusi- 
of newly recruited volunteers 
ithe steady courage of the vet- 
has resulted in increasing 
tions that Macy’s employees 
psevelt want the Union. 
bre questions as to the posi- 
e benefits of unionization are 





being asked and more interest in 
the program of Local 1-S is being 
shown than at any time in the 
past, according to Bially. 

Twice weekly leaflets are dis- 
tributed to the employees by the 
union, resulting in an increasing 
demand for petition cards asking 
for a National Labor Relations 
Board election. 

(Continued on page 2) 





Injured Member 
By 1-S Staff 


A response to an emergency, 
“Over and above the call of 
contract”, was made by Local 
1S this week but not by 
Macy’s. 

Amelia Orthwein (Controllers, 
Herald Square) had suffered a 
foot injury at home Sunday eve- 
ning. Realizing that the store was 
entering one of its busiest seasons 
Mrs. Orthwein limped to work de- 
spite severe “pain. 

At Macy’s Hospital no doctor 
was on duty but the nurse, at 
Mrs. Orthwein’s suggestion, ap- 
plied adhesives. At the same time 
the loyal employee was informed, 
that since the injury did not occur 
on Macy’s property, the company 
would not order X-Rays to be 
taken to discover the nature of the 
injury. The nurse had suggested 
the X-Ray. 

(Continued on page 2) 
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1-S MACY’S ROOSEVELT FIELD STEERING COMMITTEE pause for a picture after spending an evening 

g the progress of the Union’s organizing drive. From left to right (seated) are: Mae Goldzman, Ben 
and Margaret Hobbs, union administrators, and Joan Olsewski. Standing: George Urquhart, Rick Monaco 

= Robert Kreisel. (Not present at the time the picture was taken was Committeeman Charles Brantley). 


‘A Happy Thanksgiving Day Jo Alt” 


As the entire membership of Local 1-S prepares to freely 


choose its officers for the next four years a lively and active 
interest is being shown in the circulation of nominating peti- 
tions, according to George Schick, Chairman of the Elections 
and Objections Committee of the union. 

Voting dates for the election of officers has been set by 
the Elections and Objections Committee for January 22nd and 
23rd. The Herald Square polls will be open on both dates. 
White Plains, Parkchester and Flatbush will vote on January 
22nd with eligible voters casting their votes in Jamaica on 


January 23rd. 
Busy Circulation 


Since November Ist, the open- 
ing date for the circulation of peti- 
tions, members of the Committee, 
on duty daily at Union Headquar- 
ters, have been kept busy supply- 
ing the official petition forms to 
qualified members. Similar activ- 
ity has been reported by Commit- 
tee members at the Branch stores. 

There has been an increasing 
tempo of petition signing since the 
first day, Committee spokesmen 
said, indicating that members’ in- 
terest in Local 1-S continues at its 
peak. The interest is accounted 
for, observers say, by the well- 





rounded year-round program that 
draws the individual member close 
to Local 1-S. 


Program Range 


This program ranges from the 
settlement of grievances to an ac- 
tive part, through membership 
meetings, in voicing views as to 
what should be included in the 
agenda presented to Macy’s when 
union representatives sit down 
with management in contract ne- 
gotiations. 

It is also a program that in- 
cludes an administrator for the 

(Continued on page 2) 





White Plains 1-S To Cheer 
Strikers Thanksgiving Day 


Local 1-S members at Macy’s White Plains store will bring 
some measure of encouragement and relief to striking news- 
paper workers in Westchester this Thanksgiving Day. 

Union members on their way to work at 9 A.M. on Mon- 
day, November 24th, and Tuesday, November 25th, will de- 
posit food gifts in containers outside the store, placed there 
by Local 1-S. In this way over 750 department store union 
members will give visible evidence of their support of the 
130 newspaper union members who are on strike against 


the powerful Macy Westchester newspaper chain. 


According to Helen Ruderman, 
Thomas Melella and James Stat- 
ton, Committeemen, donations will 
exceed the totals contributed in 
past “Sympathy Demonstrations” 
for the Westinghouse workers and 
the clothing donations for Korean 
orphans. 

Strike Anniversary 

The Thanksgiving Day Party 
will come on almost the first an- 
niversary of the strike by the 
Macy newspapermen. On Decem- 
ber 9th, 1957, the Composing 
Room men, members of Typo- 
graphical Local 468, White Plains, 





walked out and were immediately 
joined by all other members of 
the mechanical department of the 
Macy chain. 

In addition the Teamsters hon- 
ored the strikers’ picket line and 
stopped deliveries. The Westches- 
ter Federation of Labor endorsed 
and supported the strikers. As did 
also the County CIO Council. 

The Macy chain, which pub- 
lishes dailies and weeklies through- 
out Westchester, was hard hit. 
Affected were papers in White 
Plains, Port Chester, New Ro- 


(Continued on page 2) 
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Holiday Near, Store ‘Freezes’ 
Temporary Promotions Denied 


With the co 


of the Christmas shopping season the 


weather gets very cold for some of Macy’s employees. The 


“Freeze” is on in the store. 


Temporary employees flock into the store to earn that 
extra and needed cash that may flow into Macy’s cash registers. 
Students from nearby schools and colleges, house-wives that 


e to find time to earn “that little extra to get that little 


better” gift, office employees finding a dollar value in their 
off-time, workers who can do heavy work but missed out as 
Post Office extras. All of these can earn extra money at Macy’s 
during holiday “a time. But many of Macy’s permanent 


employees cannot. 

According to Macy’s oft-told 
story, some time prior to the ad- 
vent of Christmas shopping the 
“Rush” staff needs of each depart- 
ment is evaluated with a quota set. 
The Personnel office makes the ir- 
revocable decision, Macy’s says. 
Once the quota for a department 
is set a permanent employee can- 
not be transferred from his de- 
partment to a temporary promo- 
tion, with more “Take Home Pay”. 
He is a digit in a set number and 
although the employee may reason 
that a temporary digit can take 
his place while he, the permanent 
employee, obtains a temporary 
promotion with more pay Macy’s 
says “No.” 

Final Say 

Macy’s statement that Personnel 
is the final and sole arbiter is seri- 
ously questioned by employees in 
many departments. There is the 
prevailing belief that the depart- 
ment supervisor has the final say 
and that too much depends on his 
personnel practices and not on the 
Personnel Dep't. 

Two instances, among many, 
are examples of the background 
of employee thinking on the 
“Freeze”. 

An employee, with seniority, 
asked for transfer to a temporary 
promotion in a more seasonally 
active department. The employee 
was fortified with a background of 
previous holiday experience in the 
latter department, having been 
temporarily assigned there by the 


ey are “Frozen”. 





company last year. This year the 
request was turned down. 


Promotion Frozen 


In another instance Macy’s had 
informed Local 1-S of promotions 
to be made and had submitted a 
list of names of those considered 
for promotion. Local 1-S, exercis- 
ing contract privilege on promo- 
tion notifications prior to October 
20, submitted the name of an em- 
ployee whose name had been in- 
cluded in a previous promotion 
list of management. When inter- 
viewed the employee was informed 
that this time he was “Frozen”. 
Two other employees in the same 
department, who were expecting 
promotions were likewise notified 
that they were “Frozen”. 

According to employees the 
loss of the extra pay at Christmas 
is sufficiently discouraging but 
added to this is that the “Freeze” 
prevents them from adding to 
their experience rating that has an 
effect on permanent promotions. 


Extra Pay Freeze 


The “Freeze” confusion and de- 
lusion is multiplied by the com- 
pany’s policy of giving no prior 
announcements on department 
“holiday rush” quota. It is only 
by applying for a temporary pro- 
motion with the extra holiday pay 
that the employee, with seniority 
and experience, learns that he is 
“Frozen” and must stay where he 
is while employees in non-Frozen 
departments get the extra pay jobs 
or they are given to “Holiday- 
season-only” employees. 





School Supt., AFL-Cl0 Confer 
Labor Education Plan Studied 


A protest against the one-sided distribution of literature 
and motion pictures in the public schools by the National Asso- 
ciation of Manufacturers was made early this month when an 
AFL-CIO delegation called upon Superintendent of Schools, 
Dr. John Theobald. The union group was headed by Harry 
Van Arsdale, President of the Central Trades and Labor 
Council of Greater New York, and Morris Iushewitz, Secretary- 
Treasurer of the New York City CIO Council. 


Sam Kovenetsky, President 


of Local 1-S, was a member, 


of the eight-man A F of L-CIO 
group that conferred with the 
School Superintendent. Also 
present at the meeting, held 
at the Board of Education, 
were top aides of the school 
superintendent. 

The NAM, through its educa- 
tional propaganda, was attempt- 
ing to influence and prejudice 
teachers and pupils against organ- 
ized labor through a slanted pre- 
sentation of economic and indus- 
trial life in this country, accord- 
ing to the union officials. The free 
program material was either anti- 
union, directly or indirectly, or 
gave no indication that there was 
such a thing as an organized labor 
movement in the United States. 
(The New York Times in its 
“News Summary and Index” daily 
has a section on “Industry and 
Labor.” Business Week carries a 





weekly department of “Labor.” 
—Ed.) 


One Sided 


The AF of L-CIO leaders made 
clear to Supt. Theobald that they 
were not demanding that the NAM 
propaganda be banned from the 
school system but that the exclu- 
sive and sole use of its one-sided 
anti-union program be discon- 
tinued. 

Dr. Theobald stated that until 
he had received the union protest 
he was unaware of the unilateral 
educational program of the NAM 
and he ordered an immediate 
study of the entire matter. 


Dr. Theobald also agreed that 
literature from organized labor, 
presenting accurate and compre- 
hensive presentations of economic, 
social, and community life in 
modern America should be given 
opportunity for distribution in the 
school system equal to the “Brain- 
Washing” propaganda of the 
NAM. 


ROOSEVELT 


(Continued from page 1) 
Employe Treatment 


Macy’s negative attitude toward 
union recognition and its “catch- 
as-catch can” employee relations 
policy has rebounded to the 
union’s benefit. 

A recently distributed leaflet 
singled out one supervisor by nam- 
ing her “the most effective organ- 
izer” the union has because of her 
questionable treatment of employ- 
ees under her jurisdiction. 

Another leaflet contrasted Macy’s 
surface benefits, favoritism in job 
promotions, hidden salary scales 
and employer-dominated handling 
of grievances with Local 1-S’ pro- 
gram on seniority, automatic pro- 
gression, open salary classifica- 
tions, and orderly grievance pro- 
cedures. 

Defying management to open 
salary records, for inspection, of 
all Roosevelt Field employees Lo- 
cal 1-S asserted that the union 
program would guarantee higher 
wages for all employees in the 
store. 


Surge of Interest 

With the present surge of inter- 
est and alain giving every 
indication of mounting Local 1-S 
is confident that a sufficient num- 
ber of petition cards will be 
signed requesting the National La- 
bor Relations Board to order 
a representation election at Macy’s 
Roosevelt Field store. 

George Urquhart (Men’s Cloth- 
ing) is Chairman of the Roosevelt 
Field Steering Committee of Lo- 
cal 1-S with Rich Monaco (Hard- 
ware) serving as Vice-Chairman. 
In addition the Committee in- 


cludes Mae Goldzman (House- 
wares), Robert Kreisel (Men’s 
Hats), Joan Olsewski (Station- 


ery), and Charles Brantley (Sta- 
tionery). Margaret Hobbs, to- 
gether with Ben Bially, comprise 
the Local 1-S staff at the Field. 


WHITE PLAINS 


(Continued from page 1) 
chelle, Mt. Vernon, Yonkers, Ma- 
maroneck, Larchmont, Tarrytown, 
Ossining, Peekskill, and Mt. Kisko. 

The labor dispute arose, after 
weeks of negotiations on working 
conditions, in the Composing 
Room. Wages, hours and “health 
and welfare” were not subjects of 
discussion. 

Men Forced To Strike 

Although the Macy newspaper 
chain had published without a 
union contract for almost ten 
years, Mr. William Fanning, pub- 
lisher of the newspapers, had met 
with union representatives on ap- 
proximately ten occasions to dis- 
cuss the working conditions issue 
before the men were forced to 
strike. 





War Veterans 

The pickets are still there and 
will remain, Zwisler asserts, be- 
cause they are familiar with hard- 
ships and courageous endurance. 
They should be, he added, since 
90 per cent of the strikers are war 
veterans. 

“Surely,” he says, “men with ten 
to forty years seniority with the 
newspaper chain would not strike 
unless they had a good cause that 
they were willing to suffer for.” 

A good proportion of the mer- 
chants and businessmen are sym- 
pathetic to the strikers, Zwisler 
continued. To combat the Macy 
distribution and news sale the 
union is publishing a union com- 
munity-interest paper in Port Ches- 
ter with revenue coming from 
usual newspaper revenue sources, 
display and other types of adver- 
tising. The source of the advertis- 
ing indicates almost 100 per cent 
of the merchants support of the 
striking union. 








BRANCH STORE 


JAMAICA 

Esther Studinsky (Luggage) is our heroin 
of the month. Esther stopped a man who wa 
trying to “end it all” in front of a subway train 
Esther, who is a tiny woman, hurt her back ii 
the scuffle, but managed to prevent the tragedy 
Dr. Karp, who takes care of Local 1-S mem 
bers’ eyesight, told me this story and Esthe 
was very modest about it.—Sympathy to Li 
Gianoni, J 4, on the loss of her brothr.—France: 
Finley, J 5, happy to have her son, Robert 
home and well after surgery. 

Marcia Woodruff (14—Coats) will be out o 
where she underwent surgery, at the end of th 
Marcia.—Clyde Larkin, who has been with us 
opened 11 years ago, has resigned to enjoy lif 
South Hampton, Long Island. Fifty of her co-v 
Dinner for her. The girls went all out and ins 
corsage Clyde received a lei of her favorite bl 
her neck.—Mrs. Walsh, who formerly was our 
called to tell me that her son Johnny, who w 
awhile as stock boy, has graduated from St. Jol 
tico, Virginia, for training as an officer in th 
Luck, Johnny.—Irene Spultin, (J 4, Dresses), 
cloud. Irene became a “first-time Grandma” 
many of our people have been home ill. Glad to 
and to those who are still out, a speedy recovery 
for a temporary change ’til after Christmas. G 
your new venture. 





PARKCHESTER 
News is brief for tl 
But we do know that R 
that being a grandmothe: 
as she tells us that your 
come into Rose’s life, lo 
—f there was any doub 
election being held in 
quickly dispelled as no 
ee, being circulated throug 
é proof that Parkchester’s 
Fay Abbate is deep and lively.—The 
combined with a hope for serenity and acce 
Local 1-S members—Millie Ahron, P-19, who | 
—Virginia Kliebe, P-19, whose husband pass 
of Dave Dewar, P-2 Stockman, said the fi 
Dallara, Stationery, is mourning the demise 


FLATBUSH 


When we see many strange faces behinc 
the counters and on the floor we realize that the 
Christmas rush season is upon us. So, welcome 
to all the part-timers—and also a word of advice 
. + You have joined the ranks of Macy worker: 
to earn a few dollars but not to set the worlc 
afire. You can do so much and no more. So d 
your level best, be polite to the customers, bu 
don’t do any more than you have to and above 
all remember that we have a union. . . . Heec 
your superiors don’t permit them to make you dc 
things which you are not supposed to. When iit 
steward. . . . In the rush and haste of the Ch 
is a tendency to let down a bit and become car 
dents occur. Take your time, don’t rush. .. . / 
may not only be harmful, but very costly. Ta 
a victim of accidents and help avoid them. .. . ‘ 
Sagendorf, of Children’s, on the sudden loss ¢ 
Sarah Dictor, Sportswear, on the death of her - 
tions to Thelma Trotter, of Robes, and Ruby 
on their promotions. . . . Mae Donohue, of To 
mother of a grandson. . . . Welcome back Ro: 
who had been out ill. .. . We wish a speedy re 
of Housewares, and Bee Langer, both of Shoes 
mas and a Happy New Year to all from _y« 


CAMPAIGN ACC 








(Continued from page 1) (Conti 
Health and Welfare Plan, Credit With the 
Union, Blood Bank, Legal services Oy;thwein ; 
and a wide range of social, com- h d 
munity and civic activities. The “°™° 4" 
latter embracing public, city-wide dismissal ¢ 
participation in the Greater New Hi: 
York Fund and the “Register and 
Vote” drives. Home, f 

further aw: 
Committees force. 1-S 
Committees for various candi- ‘00 far aw 
dates are busy “Around-the-Clock” Immedia 
obtaining signatures on petitions woman’s { 
and distributing campaign litera- geared its 
ture. From the very start of peti- Mrs. Orthy 
tion-signing “phones at Union cab by Adr 
Headquarters have been busy an- fini and s 
swering inquiries regarding the Emergency 
voting. (Readers are referred to _Pital. 
the November Ist issue of The X-Rays 
News for the complete Article X It was set 
on “Rules for Nominations and pital, pain 
Elections”, from the Constitution administers 






and By-Laws of Local 1-S) 


caments gi 


Holiday Near, Store ‘Freezes’ 
Temporary Promotions Denied 


With the co 


of the Christmas shopping season the 


weather gets very cold for some of Macy’s employees. The 


“Freeze” is on in the store. 


Temporary — flock into the store to earn that 


extra and needed cas 


that may flow into Macy’s cash registers. 


Students from nearby schools and colleges, house-wives that 
manage to find time to earn “that little extra to get that little 
better” gift, office employees finding a dollar value in their 
offtime, workers who can do heavy work but missed out as 
Post Office extras. All of these can earn extra money at Macy’s 
during holiday shopping time. But many of Macy’s permanent 


employees cannot. 

According to Macy’s oft-told 
story, some time prior to the ad- 
vent of Christmas shopping the 
“Rush” staff needs of each depart- 
ment is evaluated with a quota set. 
The Personnel office makes the ir- 
revocable decision, Macy’s says. 
Once the quota for a department 
is set a permanent employee can- 
not be transferred from his de- 
partment to a temporary promo- 
tion, with more “Take Home Pay”. 
He is a digit in a set number and 
although the employee may reason 
that a temporary digit can take 
his place while he, the permanent 
employee, obtains a temporary 
promotion with more pay Macy’s 
says “No.” 

Final Say 

Macy’s statement that Personnel 
is the final and sole arbiter is seri- 
ously questioned by employees in 
many departments. There is the 
prevailing belief that the depart- 
ment supervisor has the final say 
and that too much depends on his 
personnel practices and not on the 
Personnel Dep't. 

Two instances, among many, 
are examples of the background 
of employee thinking on the 
“Freeze”. 

An employee, with seniority, 
asked for transfer to a temporary 
promotion in a more seasonally 
active department. The employee 
was fortified with a background of 
previous holiday experience in the 
latter department, having been 
temporarily assigned there by the 


ey are “Frozen”. 





company last year. This year the 
request was turned down. 


Promotion Frozen 


In another instance Macy’s had 
informed Local 1-S of promotions 
to be made and had submitted a 
list of names of those considered 
for promotion. Local 1-S, exercis- 
ing contract privilege on promo- 
tion notifications prior to October 
20, submitted the name of an em- 
ployee whose name had been in- 
cluded in a previous promotion 
list of management. When inter- 
viewed the employee was informed 
that this time he was “Frozen”. 
Two other employees in the same 
department, who were expecting 
promotions were likewise notified 
that they were “Frozen”. 

According to employees the 
loss of the extra pay at Christmas 
is sufficiently discouraging but 
added to this is that the “Freeze” 
prevents them from adding to 
their experience rating that has an 
effect on permanent promotions. 


Extra Pay Freeze 


The “Freeze” confusion and de- 
lusion is multiplied by the com- 
pany’s policy of giving no prior 
announcements on department 
“holiday rush” quota. It is only 
by applying for a temporary pro- 
motion with the extra holiday pay 
that the employee, with seniority 
and experience, learns that he is 
“Frozen” and must stay where he 
is while employees in non-Frozen 
departments get the extra pay jobs 
or they are given to “Holiday- 
season-only” employees. 





School Supt., AFL-ClO Confer 
Labor Education Plan Studied 


A protest against the one-sided distribution of literature 
and motion pictures in the public schools by the National Asso- 
ciation of Manufacturers was made early this month when an 
AFL-CIO delegation called upon Superintendent of Schools, 
Dr. John Theobald. The union group was headed by Harry 
Van Arsdale, President of the Central Trades and Labor 
Council of Greater New York, and Morris Iushewitz, Secretary- 
Treasurer of the New York City CIO Council. 


Sam Kovenetsky, President 


of Local 1-S, was a member. 


of the eight-man A F of L-CIO 
group that conferred with the 
School Superintendent. Also 
present at the meeting, held 
at the Board of Education, 
were top aides of the school 
superintendent. 

The NAM, through its educa- 
tional propaganda, was attempt- 
ing to influence and prejudice 
teachers and pupils against organ- 
ized labor through a slanted pre- 
sentation of economic and indus- 
trial life in this country, accord- 
ing to the union officials. The free 
program material was either anti- 
union, directly or indirectly, or 
gave no indication that there was 
such a thing as an organized labor 
movement in the United States. 
(The New York Times in its 
“News Summary and Index” daily 
has a section on “Industry and 
Labor.” Business Week carries a 





weekly department of “Labor.” 


One Sided 


The AF of L-CIO leaders made 
clear to Supt. Theobald that they 
were not demanding that the NAM 
propaganda be banned from the 
school system but that the exclu- 
sive and sole use of its one-sided 
anti-union program be discon- 
tinued. 

Dr. Theobald stated that until 
he had received the union protest 
he was unaware of the unilateral 
educational program of the NAM 
and he ordered an immediate 
study of the entire matter. 


Dr. Theobald also agreed that 
literature from organized labor, 
presenting accurate and compre- 
hensive presentations of economic, 
social, and community life in 
modern America should be given 
opportunity for distribution in the 
school system equal to the “Brain- 
Washing” propaganda of the 
NAM. 


ROOSEVELT 


(Continued from page 1) 
Employe Treatment 

Macy’s negative attitude toward 
union recognition and its “catch- 
as-catch can” employee relations 
policy has rebounded to the 
union’s benefit. 

A recently distributed leaflet 
singled out one supervisor by nam- 
ing her “the most effective organ- 
izer” the union has because of her 
questionable treatment of employ- 
ees under her jurisdiction. 

Another leaflet contrasted Macy’s 
surface benefits, favoritism in job 
promotions, hidden salary scales 
and employer-dominated handling 
of grievances with Local 1-S’ pro- 
gram on seniority, automatic pro- 
gression, open salary classifica- 
tions, and orderly grievance pro- 
cedures. 

Defying management to open 
salary records, for inspection, of 
all Roosevelt Field employees Lo- 
cal 1-S asserted that the union 
program would guarantee higher 
wages for all employees in the 
store. 

Surge of Interest 

With the present surge of inter- 
est and enthusiasm giving every 
indication of mounting Local 1-S 
is confident that a sufficient num- 
ber of petition cards will be 
signed requesting the National La- 
bor Relations Board to order 
a representation election at Macy’s 
Roosevelt Field store. 

George Urquhart (Men’s Cloth- 
ing) is Chairman of the Roosevelt 
Field Steering Committee of Lo- 
cal 1-S with Rich Monaco (Hard- 
ware) serving as Vice-Chairman. 
In addition the Committee in- 
cludes Mae Goldzman (House- 
wares), Robert Kreisel (Men’s 
Hats), Joan Olsewski (Station- 
ery), and Charles Brantley (Sta- 
tionery). Margaret Hobbs, to- 
gether with Ben Bially, comprise 
the Local 1-S staff at the Field. 


WHITE PLAINS 


(Continued from page 1) 
chelle, Mt. Vernon, Yonkers, Ma- 
maroneck, Larchmont, Tarrytown, 
Ossining, Peekskill, and Mt. Kisko. 

The labor dispute arose, after 
weeks of negotiations on working 
conditions, in the Composing 
Room. Wages, hours and “health 
and welfare” were not subjects of 
discussion. 


Men Forced To Strike 

Although the Macy newspaper 
chain had published without a 
union contract for almost ten 
years, Mr. William Fanning, pub- 
lisher of the newspapers, had met 
with union representatives on ap- 
proximately ten occasions to dis- 
cuss the working conditions issue 
before the men were forced to 
strike. 





War Veterans 

The pickets are still there and 
will remain, Zwisler asserts, be- 
cause they are familiar with hard- 
ships os | courageous endurance. 
They should be, he added, since 
90 per cent of the strikers are war 
veterans. 

“Surely,” he says, “men with ten 
to forty years seniority with the 
newspaper chain would not strike 
unless they had a good cause that 
they were willing to suffer for.” 

A good proportion of the mer- 
chants and businessmen are sym- 
pathetic to the strikers, Zwisler 
continued. To combat the Macy 
distribution and news sale the 
union is publishing a union com- 
munity-interest paper in Port Ches- 
ter with revenue coming from 
usual newspaper revenue sources, 
display and other types of adver- 
tising. The source of the advertis- 
ing indicates almost 100 per cent 
of the merchants support of the 
striking union. 











JAMAICA 

Esther Studinsky (Luggage) is our heroine 

of the month. Esther stopped a man who was 
trying to “end it all” in front of a subway train. 
Esther, who is a tiny woman, hurt her back in 
the scuffle, but managed to prevent the tragedy. 
Dr. Karp, who takes care of Local 1-S mem- 
bers’ eyesight, told me this story and Esther 
was very modest about it—Sympathy to Lie 
Gianoni, J 4, on the loss of her brothr.—Frances 
Finley, J 5, happy to have her son, Robert, 


home and well after surgery. 


Marcia Woodruff (14—Coats) will be out of St. Joseph’s Hospital 
where she underwent surgery, at the end of the week. Get well 
Marcia.—Clyde Larkin, who has been with us since Macy’s Jamaic, 









Mary Edwards 








opened 11 years ago, has resigned to enjoy life in her new home jy 
South Hampton, Long Island. Fifty of her co-workers had a Farewej § have sal 
Dinner for her. The girls went all out and instead of the tradition § new CT 
corsage Clyde received a lei of her favorite blossoms to wear arounj § “bright 
her neck.—Mrs. Walsh, who formerly was our nurse here in Jamaica, failed. 
called to tell me that her son Johnny, who worked in this store fo 3 
awhile as stock boy, has graduated from St. John’s and gone to Quan. The vi 
tico, Virginia, for training as an officer in the U.S. Marines. Good this was | 
Luck, -Johnny.—Irene Spultin, (J 4, Dresses), walking around on, by manag 
cloud. Irene became a “first-time Grandma” and is so thrilled.—s) well on i 
many of our people have been home ill. Glad to see most of them bak § 0 becom 
and to those who are still out, a speedy recovery.—Florence Ulrich let § The “Pro 
for a temporary change ’til after Christmas. Good luck, Florence, o ture woul 
your new venture. of now re 
Display « 
PARKCHESTER register 
News is brief for this issue and mixed— cash. sto 
But we do know that Rose Ancellotte believe ecous 
that being a grandmother is a rather nice thing 
as she tells us that young Robert Stephen has Local 1 
come into Rose’s life looking for “Grandma” § also. on t 
—f there was any doubt about a forthcoming § ors’ CT ] 
election being held in Local 1-S it is being B staff on th 
quickly dispelled as nominating petitions ar § cigls can. 
being circulated through the store.—Furthe some or : 
proof that Parkchester’s interest in Local 1$ § and inter 
Fay Abbate is deep and lively—The other news items ar & account. 1 
combined with a hope for serenity and acceptance for our felly by Ith F 
Local 1-S members—Millie Ahron, P-19, who lost in death a brother be definit 
—Virginia Kliebe, P-19, whose husband passed away—The brother & the Inter 
of Dave Dewar, P-2 Stockman, said the final “Adieu”—Virginis ment. 
Dallara, Stationery, is mourning the demise of her husband. Previou 
FLATBUSH alls 
’ to openin 
When we see many strange faces behind the 11th 
the counters and on the floor we realize that the necessary 
Christmas rush season is upon us. So, welcome recorded 
to all the part-timers—and also a word of advice. family las 
..- You have joined the ranks of Macy workers tails havi, 
to earn a few dollars but not to set the world rating. Fu 
afire. You can do so much and no more. So do afforded t 
your level best, be polite to the customers, but ey not av: 
don’t do any more than you have to and above 
all remember that we have a union. . . . Heed Rose Nagler The “Se 
your superiors don’t permit them to make you do cessful, w’ 
things which you are not supposed to. When in doubt consult a shop cording to 
steward. . . . In the rush and haste of the Christmas shopping will event 
is a tendency to let down a bit and become careless. That’s when acti Local 
dents occur. Take your time, don’t rush. . . . Avoid accidents—whic store-wise, 
may not only be harmful, but very costly. Take care not to becom § sales cler| 
a victim of accidents and help avoid them. . . . Condolences to Dorothy § “Bright he 


Sagendorf, of Children’s, on the sudden loss of her husband, and t 


Sarah Dictor, Sportswear, on the death of her father. . . . Congratule- 
tions to Thelma Trotter, of Robes, and Ruby Shoemaster, of Linens 
. . Mae Donohue, of Toys, is the proud grané- 
. . Welcome back Rose boro, of Sportsweat, 
who had been out ill. .. . We wish a speedy recovery to Rose Huranl, 
of Housewares, and Bee Langer, both of Shoes. A very Merry Christ 
mas and a Happy New Year to all from your Flatbush Reporter. 


on their promotions. . 
mother of a grandson. . 





CAMPAIGN 


(Continued from page 1) 
Health and Welfare Plan, Credit 
Union, Blood Bank, Legal services 
and a wide range of social, com- 
munity and civic activities. The 
latter embracing public, city-wide 
participation in the Greater New 
York Fund and the “Register and 
Vote” drives. 


Committees 
Committees for various candi- 


dates are busy “Around-the-Clock” 
obtaining signatures on petitions 
and distributing campaign litera- 
ture. From the very start of peti- 
tion-signing ‘phones at Union 
Headquarters have been busy an- 
swering inquiries regarding the 
voting. (Readers are referred to 
the November Ist issue of The 
News for the complete Article X 
on “Rules for Nominations and 
Elections”, from the Constitution 
and By-Laws of Local 1-S) 


ACCIDENT 


(Continued from page 1) 
With the pain increasing Me 
Orthwein asked that she be se 
home and the aurse filled out the 
dismissal application. 


Home And 1-5 
Home, for Amelia, was gettilf 


further away as the pain g 
force. 1-S Headquarters was 0 
too far away. 

Immediately recognizing the 
woman’s plight, Local 1-5 4 
geared itself into high aci® 
Mrs. Orthwein was bundled into? 
cab by Administrator Dot P. 
fini and sped post-haste to 
Emergency Room of French 
pital. 

X-Rays revealed a broken 
It was set by doctors at the 
pital, pain-relieving drugs ¥© 
administered with follow-up 
caments given. 














| Union Warns on Sellers’ C-T Plan; 
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Macy’s seems to be travelling over to the Madison Avenue 
givertising clique for selling ideas. If you can’t peddle an item 
the first time take it from display, store it for a while, then 

it up, stick a gimmick on it and trot it out again. 
_ That seems to be the idea behind the “‘Sellers’ Drive’’, 
on Monday, November 3, and continuing until Novem- 
ber 26. Sales clerks are being urged to make customers open 
new Cash and Time accounts and a “bright half dollar” will 


be the award for each account. 


The only thing new about this 
drive, according to Local 1-S, is 
the “bright half dollar” gimmick. 
Macy’s had previously tried to 
have sales clerks campaign for 
new CT accounts, without the 
“bright half dollar” bait, but 


failed 
Added Burden 

The view of the union was that 
this was another burden advanced 
by management as temporary but 
well on its way, in Macy’s mind, 
to becoming part of Sales work. 
The “Promote and Sign” CT ven- 
ture would join such added work 
of now regular sales functions as 
Display duties, closing the cash 
register and responsibility for 
cash, stock work, packing, and 
numerous other items. 

Staff Effect 

Local 1-S is deeply concerned, 
also, on the effect that this “Sell- 
ers’ CT Drive” will have on the 
staff on the 11th Floor. Union offi- 
cials can foresee that if Sales does 
some or all of the data gathering 
and interviewing in opening a CT 
account, work that should be done 
by 11th Floor personnel, staff will 
be definitely and drastically cut in 
the Interviewer Adjuster Depart- 
ment. 

Previously a customer desiring 
to open a CT account, or receptive 
to opening one, was referred to 
the 11th Floor. Here all of the 
necessary data was obtained and 
recorded, such as marital status, 
family income, and all other de- 
tails having a bearing on credit 
tating. Furthermore, the interview 
afforded the customer some priva- 
ty not available at sales counters. 

Eliminate Jobs 

The “Sellers’ CT Drive”, if suc- 
cessful, will cut into this work, ac- 
cording to union officials, and jobs 
will eventually be eliminated. 

Local 1-S_ staff, experienced 


store-wise, are convinced that the 
sales clerks participating in the 
“Bright half dollar” promotion are 








“selling themselves cheaply”. The 
“Cut Off” date for the drive has 
some significance. It is believed 
that if the Sellers’ CT gimmick 
succeeds within the trial period the 
“Bright Half Dollar” reward will 
be the only feature dropped. From 
there on in selling CT, the filling 
out of applications, the asking of 
questions pertaining to the cus- 
tomer’s reliability credit-wise, will 
become a permanent part of the 
sales clerks jobs while dismissals 
occur on the 11th floor. 

Union officers state without res- 
ervation that they have no objec- 
tion to Sales suggesting the open- 
ing of a CT account where it will 
be an added Macy service to the 
customer. They simply say that in 
such cases the customer should be 
referred to the 11th Floor where 
trained staff will conduct the inter- 
view. But not to have the details, 
even if only partial, obtained at a 
busy sales counter endangering 
other possible sales and endanger- 
ing the jobs of fellow employees. 

That “Bright Half Dollar” can 
be a two-headed thing and there- 
fore worthless to the owner in the 
long run. 


Labor Backs 
Blood Bank 


The full cooperation and active 
participation of organized labor 
will be offered the Joint Blood 
Council and its agencies in devel- 
oping and maintaining a national 
blood program, the AFL-CIO Ex- 
ecutive Council has decided. 

1-S Blood Bank 

Local 1-S has in full operation 
a Blood Bank for its members and 
their families. In September of 
this year the 1-S Blood Bank re- 
leased a total of 168 pints with 422 
pints remaining in the balance. 





LOCAL 1-5 PRESIDENT, SAM KOVENETSKY, leads discussion on the educational program of the local at the 


Job Reductions Seen as Threat 





THANKS, LOCAL 1-S: 


For “Get Well’— 

—Ann Gilbert (Mrs.) 

33-51 
—Rose Turkin 

Controller’s Office 
—Martha Horn (Mrs.) 

HDS 3 
—Kay Alchermes 
—Adele Haynes 

Dept. 12 
—Clifton Jones 
—Roslyn Bird 

T 548 
—Essie Ehrlich 

Jackson Heights 
—Aida Massetti 
—Irene Schley 

I 04-01 D 
—Carolyn Annot 

New York City 


For “Sympathy” 
From— 

—The family of Teotise Sturup 
By Betty Clemens and Family 
New York City 

—Mr. and Mrs. Jack Schultz 
and Family 
Bessie Bleman 
Yetta Steinberg 
Brooklyn 


HEALTH PLAN NOTE 


If you plan to take a leave of 
absence (including maternity and 
military leave), or if you leave 
the store and wish to continue 
the Health Plan, you are covered 
only until the end of the month 
in which you leave the store, and 
have another 30 days (without 
coverage) in which to arrange for 
your direct payments. YOU MUST 
see the Local 1-S Health Consult- 
ant at the Union office. 

If you, or a member of your 
family covered by the Health Plan, 
enters the hospital or has medical 
care covered by the Health Plan, 
you MUST call on the Union of- 
fice for a claim form for your 
doctor immediately. Forms must 
be filled out and returned to the 
Union office as soon as possible. 

Protect yourself — protect 
your family — protect your 
benefits. Be sure to come to 
the Union office on time. 








meeting of the administrative staff at Department Store Workers headquarters. Seated clockwise 

from the President are Deby Valencia (Recording Secretary), Charles Boyd, Mildred Kaplonski, Tony Puca, 
Milza (Administrators), Reg Kennedy (Managing Editor, 1-S News), John Tercy (Administrator), Phil 

in (Vice President), Dorothy Pandolfini and Jack Jampole (Administrators), and William Atkinson (Vice 
ident). The weekly Thursday morning meetings are a “must” for the administrative staff so that all 
may be kept advised of completely current conditions prevailing in the Local that bear directly 

and immediately on all members of Local 1-S. 





Macy’s Gives In; Employe Collects 
Suspension, Corrective Lifted 


A salesman’s two weeks suspen- 
sion with loss of pay and a “Cor- 
rective” to another employee have 
been set aside due to Local 1-S’ 
persistency against Macy’s stub- 
borness. At the same time an exec- 
utive, in Macy’s language, “would 
no longer be available.” 

It all started when a new super- 
visor and a 24-year Macy em- 
ployee became involved in an ar- 
gument on an open floor about 
customer attention. Before it was 
adjusted to the satisfaction of the 
Union another employee was given 
a “corrective” by the same super- 
visor on a similar issue. In the 
latter case the question about prop- 
er customer service was heightened 
in the supervisor’s mind because 
the customer was a 1-S member 
exchanging merchandise for her 
buyer, a VIP. 

Malcolm Leavitt, 113-24, was 
publicly criticised by the super- 
visor and his reaction, as well as 
his complaint that the supervisor 
in question was also performing 
display and stock work, brought 
Leavitt a company-imposed two 
weeks suspension with loss of pay. 
The union began moving the case 
to arbitration. 

Sam Shields, got into hot water 
with the supervisor because, ac- 
cording to the supervisor, Sam 
couldn’t find a pair of pants but 
he could and did. 

The charge that the supervisor 
was doing stock work was in- 
advertently strengthened for the 
union when Vice President Wil- 
liam Atkinson, during a visit to 
the store, was bumped into by the 
supervisor carrying jackets. The 
supervisor claimed that he was 
merely carrying samples from a 
merchandise meeting. Later this 
was found to be untrue. 

In a letter to Vice President 
Atkinson, Mrs. G. G. Michelson, 
Macy’s Personnel Administrator, 
says 
“However, I should like to 
make it perfectly clear that 
while the misrepresentation 
by Mr. Pincus (Supervisor) in 
connection with the grievance 


filed on September 30, 1958 
was not condoned by Macy’s, 
this had nothing to do with 
two other matters pending. 
We decided to reimburse Mr. 
Leavitt and to eliminate the 
criticism given Mr. Shields 
solely because the Company’s 
primary witness, Mr. Pincus, 
would no longer be available.” 


LOCAL 1-5 MEMBER 
LEAVES HOSPITAL 
SURVEYS UNION H. Q. 


Smiles swept through union 
headquarters last week like a hur- 
ricane. Jack Greenblatt (34th 
Street Lamps, Dept. 67) dropped 
in to see how the Local 1-S office 
survived his operation. 

Jack has come through a diff- 
cult operation successfully and is 
now back at work. He quit the 
hospital in time to celebrate his 
fortieth wedding anniversary in 
the company of his wife, Lena, on 
Veterans’ Day, November 11. Co- 
incidentally, it is also the birthday 
of his son, Irving. 

Jack is “Grand Pa” to six 
grand-children and is also “Uncle” 
to Bess Myerson, former Miss 
America. 

A member of Local 1-S since it 
was organized Greenblatt is well 
known to the membership through 
his activity in union affairs and 
his participation in community 
enterprises during his sixteen 
years at Macy’s. 








LOWEST RATES 
ON LOANS! 


HIGHEST INTEREST 
ON SAVINGS! 


JOIN 
LOCAL 1-S 
CREDIT UNION 
TODAY! 














School-Labor Liaison Comm. Proposed 


New York City’s AFL-CIO 
have urged Dr. John Theo- 
bald, new Superintendent of 
Schools, to give more rightful 
and realistic recognition of 
organized labor’s place in the 
community by establishing a 
liaison committee between the 
Board of Education and the 
labor movement of Greater 
New York. 

The suggestion was made at a 
recent meeting with Dr. Theobald 
and an eight-man delegation from 
the AFL-CIO, headed by Harry 
Van Arsdale, Central Trades and 
Labor Council (AFofL), and 
Morris Iushewitz, New York City 
CIO Council. Sam Kovenetsky, 
President of Local 1-S, was a 
member of the union delegation. 


Union Members 
The union officers pointed out 
that the parents of hundreds of 
thousands of the pupils in the city 
schools were among the more than 
800,000 organized workers in the 


city. 

Dr. Theobald accepted the sug- 
gestion of the appointment of a 
liaison committee and informed 
the union delegation that he would 
instruct his top aides to make a 
study of means to implement the 
suggestion. He also stated that he 
would have his aides make a fur- 
ther investigation of the NAM 
program. 

Dr. Theobald invited the union 
officials to again confer with him 
in the near future after a study of 
the unions’ proposals has been 
made. 





lst Vice President 
Phil Hoffstein 
Recording Secretary 
Deby Valencia 
Financial Secretary 
Ceil Curry 


Louise Bunkovsky 
Alice Donohue 


Christian Ryan 
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Guest Editor 


In 1861 the Federal Fort of Sumter in Charleston Harbor, South 
Carolina, was fired on by forces of the Confederaie Government, com- 
manded by General P. G. Beauregard. Beauregard, whose orders were 
to reduce Fort Sumter, opened fire on the Federal installation there 
by compelling its surrender. Although the issues were mounting, it 
was this single act that precipitated the Civil War. 

Like Beauregard before him, Governor Faubus, by his open flouting 
of a Supreme Court decision, has fired his “shot on Fort Sumter.” 

In considering the act, the issue while of great importance, is 
secondary. It is the breaching of the law that it is prime and poses 
the threat. Ultimately, the bitter issue of school integration in the 
South will be resolved, but who can reckon the cost until then? 

Because of its Governor, the State of Arkansas, otherwise undistin- 
guished except for the properties of its curative springs and its razor- 
back hogs, is in for a spell of public relations, while the nation of 
which it is a part is embarrassed beyond its borders. 

Admittedly, the situation is one of touch and go. “Dollars for 
Faubus” is a common advertisement in Southern newspapers and on 
the streets, as in parlor and bar, integration is the popular conversation 
piece. As talk, it is well suited to Southern tempers and the atmos- 
phere in some of its cities it not too unlike the South of 1860. The 
issue then, secession. 

Were it left to the hotheads and the ignorant an already tense 
situation would be further inflamed and the acts of violence increase. 
That there are certain sectors of the citizenry who would promote this, 
no one doubts. But here, a defense of the good citizen must be entered, 
for the South has many to whom the moves of a Faubus are both 
alarming and painful. 

It is no idle speculation to assume as a result of Faubus’ action, 
that Southern children, Negro and white alike, will have a fair chance 
of growing up in ignorance filled only by hatred. 

The hours lost in the classroom, implanted suspicions, and the 
pull against young minds prematurely beset by the issue of caste in 
the classroom, will help achieve this. There can be no doubt that for 
them this is a reversal of consequence. 

This is what they inherited when Gov. Faubus decided to gamble 
with their futures by closing public schools in Little Rock. Presumably, 
he had been told of the advantage of a private school education and 
resolved that the teenagers of the capital city would not have less. 

His defiance of the Supreme Court decision on integration of Little 
Rock’s Central High School has given heart and helped nurture the 
half-formulated philosophies of other states where the issue repeats 
itself with variations, but with the same sorry loss in human values. 

The attendant econamic losses are appreciable, yet are small when 
aligned to the deeper issues of the effect on young minds eager for 
information and knowledge and wholly dependent on parent and teacher 
as suppliers. What will be their loss in the months to come? 

States and nations have demonstrated the ability to recover from 
great economic severities and the assaults of nature. In the wake of 
destroying winds and distress periods, devastated people have faced 
up to the painful labor of rebuilding and restoring. Now the assault 
is upon the young, and their abilities are in test. 

It is impossible to assess the damage done to impressionable minds 
and futures when their advance has been slowed by the clinging mud 
of things that are narrow and unclean. For once, the whisperings of 
parents were better to go unheeded by their young sons and daughters 
who have been exposed to the intense radiation of the Faubus philoso- 
phy. It is enough to know that in Little Rock and its counterparts 
another principle has been added to the mathematics of its young 
people . . . that black does not equal white, either as a color, as a 
property, or as a schoolmate. 

When we read of outbreaks and rioting against Negroes in England, 
then we know that distance carries no immunity to the disturbing 
theory loosed at Little Rock. Again proving, that doctrine of the 
Faubus variety once released, cannot be contained within a nation’s 
borders. That too easily does it achieve internationalism. 

If the schools of the South and the minds of the people responsible 
for them stay closed much longer, we shall go back in time. It is for 
us to see that what has happened at Little Rock does not happen here. 

The times call for a Great Educator but there is no Horace Mann or 
Barnas Sears on the troubled scene. Regretably only the Closer of 
School from Arkansas is on hand. E.T.D. 


PERSONALS 


FOR SALE—Lionel electric trains with accessories; one pair of shoe 
ice-skates; size 7; book cabinet with blackboard door; Electronic 
tubes, Rider books, parts and equipment—Very reasonable. Phone 
IL 0-3938—any evening. 

WANTED—VOLUNTEERS—tTelephone volunteers for the enlistment 
of other volunteers to cover their buildings for the March of Dimes.— 
Give just one evening in November or January—Special arrange- 
ments for groups of five—To make this worthy and needed contribu- 
tion "phone MU 3-7900, Ext. 11 or 12. (Mr. Bonomo or Mrs. Hughes) 

FOR SALE—Blonde Mahogany Cellarette and Bar—Very Reasonable. 
Call Fleldstone 3-9125. 

FOR SALE—Man’s suit, size 44: Two pair of pants, brown; almost new 
(hardly worn). Call NOrth 4-2171, after 6 P.M. 

FOR SALE—Top Overcoat, size 44; horsehide coat, lamb’s wool-lined, 
black beaver collar; very reasonable. Call NOrth 4-2171, after 6 P.M. 

FOR SALE—Freezer, 14 cu. ft. Norge upright. "Phone EVergreen 
6-4692. 

FOR SALE—Electric Stove; four-burner:; apartment size. "Phone EVer- 
green 6-4692. 

FOR SALE—Beaver Coat, full length; size 14; excellent condition. $200. 
*Phone ST 4-7287 before 10 A.M. or after 5 P.M. 

Personal ads for the Local 1-S NEWS must be received at the Union 

office by the 1st or 15th day of each month. Ads received on the 1st will 

appear in the issue dated the 15th. Those received on the 15th will appear 

in the issue dated the lst of the following month. This is offered as a 

service to members of Local 1-S and there is no charge for personal ads. 


Backfired, Didn’t It? 


PRAWN FOR THE | 
AFL-CIO news” 





To the Sditor 


TRANSFUSION 
Local 1-5, 
I am taking this opportunity to 


thank each and every one of your 


members of Local 1-S for the great 
deed they have done in helping 
my husband to get well. 

He was rushed to the hospital 
with bleeding ulcers and needed a 
blood transfusion immediately. 
When you were notified you re- 
sponded immediately. 

Again, let me thank you for 
your wonderful cooperation. 
Sincerely, 

Freda Hollender 
T 514 
* 


* * 


OVER $1200 
Local 1-S, 

I want to thank the Welfare 
Board for the nice card and gift. 

I want to thank our president 
(Sam), our officers and fellow 
members who made our Health 
Welfare Plan possible. 

My recent operation and stay in 
the hospital came to over $1200. 
and most of this was covered by 
our Health Plan. I am most grate- 
ful to our Union for all this help 
and pray that we shall continue to 
grow ever stronger and better with 
our benefits and Health Plan. 

Many thanks to all members of 
Local 1-S who remembered me 
with “Get Well” cards and gifts. 





If you . 
your husband 
or wife . 
or children 
under 19... 
or parents (if you’re single ) 
NEED BLOOD 
FROM THE BLOOD BANK 
all you have to do is 


CALL WA 4-4540 


And Rest Assured That 
Local 1-S Will Do the Rest 











God Bless our Union and help 
us keep it strong. 
Mary Letterese 
CDA 20 
DID MORE THAN— 
Local 1-S, 
[ am writing this to say 
“Thanks” to the Welfare Board 


and to all Local 1-S members for 


their wonderful kindness to} 
while I was in the hospital. 
Words, when written, are 
and a poor substitute to ex 
one’s self. But I cannot 
everyone personally, so | want 
all to know how warming 
good it was to receive all 
cards and calls. They did 
for me than all the medicines 
treatment that I received. 
Again, Sam, my deepest tha 
and very best wishes to all. | 
Sincerely, 


Irving Kalish 





upon request. 


the Union Office—WA 4-4540: 


MEDICAL PLAN — For the name and address of the do 

dentist, optometrist or podiatrist nearest you CALL the Uni 
Office—WA 4-4540 or Associated Physicians Medical Group= 
BU 8-4210 (Night or Day}. Complete schedule of fees availat 


BLOOD BANK—If you need blood from the Blood Bank C 








290 Seventh Avenue 


Ist Vice Pres.: Philip Hoffstein 





LOCAL 1-S NEWS 
Published Twice Monthly except June, July, August when publisil 


monthly by ‘ 
LOCAL 1-S DEPARTMENT STORE WORKERS UNION, RWDSU, AFL 


New York 1, N.Y. 


President: Sam Kovenetsky 


2nd Vice Pres.: William Atk 


Editorial Board 
Jerome Harte, Mary Boyd, Ceil Curry 
Editor: Sam Kovenetsky 
Managing Editor: Reg Kennedy 


Annual Subscription $1 
Entered as Second Class Matter at the Post Office, New York 








rming 
e all 
did 1 


dicines @ 





eWeeme.meeon = 


